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Welcome to the Chief Officer’s Board update for 

September 2019 featuring news and highlights 

from NHS Hull CCG.  

Most of you will already be aware that the Jean 

Bishop Integrated Care Centre (ICC) has been 

shortlisted for a prestigious Health Service Journal 

(HSJ) Award for primary and community service 

redesign. It is 

no surprise to 

me that it was 

shortlisted. 

The facility 

goes from 

strength to 

strength and 

the next phase 

will involve many more services being provided 

from the centre. A small group of clinicians and 

commissioners will go down to London to tell our 

story to the judges on 24 September 2019, 

supported by a short film that features staff and 

patients saying why they love the ICC and why it 

deserves to win.  

 

Other finalists include ‘Interoperability improving 

healthcare for the Humber’ led by a collaboration of 

CCGs—entered under North Lincolnshire CCG, 

Humber Coast and Vale Health and Care 

Partnership’s system-wide leadership of suicide 

prevention work. Further finalists from Humber 

Foundation NHS Trust and East Riding CCG show 

that there is a great deal of innovation in this part of 

the country. We will find out the results on the night 

of 6 November! 

 

Strategic Update 

The Humber Acute Services Review is 

progressing very well. We’ve commenced a full 

programme of clinical design workshops this 

month, engaging with clinicians around the 

specialties - children and maternity, urgent and 

emergency care and planned care. We are 

embracing new ways to help ensure the events 

are as inclusive as possible including filming vox 

pops with attendees, and using webinars to 

ensure involvement continues after the event and 

people feel part of the review. I feel we are 

making real progress and I want to thank 

everyone involved in delivering this work.  

 

As part of the Humber, Coast and Vale Health 

and Social Care Partnership’s consultation on the 

NHS Long Term Plan (LTP), I joined other 

leaders to share activity happening within the Hull 

Health and Care Place and how the LTP will 

impact on this work. These events are an 

opportunity for us showcase the strength of 

partnership and discuss where it makes sense to 

do things only once. There have also been a 

number of ‘roadshows’, with people able to learn 

more about ongoing work around a number of 

themes including cancer and elective care. We 

have had a good mix of attendees at the 

roadshow from Governing Body members, GPs, 

members of the public and providers.  

 

The Hull Health and Care Place Board earlier 

this month included an update on the Beverley 

Road Corridor project (Our People, Our Place). 

The project has started now with agencies 

working together, some co-located and some in a 

more virtual way, to gain more insight into the 

needs of local communities. Over a longer period 

of time a wider group of staff and volunteers from 

public and community organisations will be 

mobilised to address clearly identified issues within 

the area through a collaborative and integrated 

approach.  
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I’m pleased to see all five Primary Care Networks 

(PCNs) now established in Hull with clinical leads 

confirmed: 

 Bransholme Dr Scot Richardson 
 Medicas  Dr Majid Abdulla 
 Modality  Dr Elizabeth Dobson 
 Nexus  Dr Laura Balouch/ 
    Dr Mark Findlay 
 Symphonie Dr Kanan Pande 
 
The Primary Care team is working closely with them 

around how they can help shape local population 

health needs. The PCNs have the drive, impetus and 

passion to develop more integrated services for local 

people and I’m really looking forward to seeing how 

they develop. 

 

Inspiring a Generation 

Inspiring a Generation is an exciting new project that 

brings together local female leaders in health, 

education, public voluntary and community sectors to 

discuss how 

to ensure 

everyone in 

Hull fully 

benefits from 

the economic 

regeneration 

of the city. Our key aim is to inspire a movement 

within the city that helps and supports young girls 

and women to overcome barriers they face as part of 

their lives. These barriers- which can be around self-

esteem, education or work- often lead to setbacks in 

life that can be hard to recover from. We want to use 

our collective expertise, insight and business 

intelligence to support these young people and break 

this cycle.  

One of our initial ideas is to write a letter or text 

around ‘What I would have told my younger self’ and 

I would like this to involve schools, colleges and 

youth groups to make it something that everyone can 

do. Our Inspiring a Generation conference on 4 

October 2019 at Hull University aims to bring 

together female leaders from across Hull to discuss 

how we can inspire happiness, empowerment and 

success for local women and girls. We need to focus 

on what we can give to the process as a group of 

women, not what we can get out of it – that’s our 

emphasis and that’s what feels different.  Email me at 

Emma.latimer@nhs.net for more information. 

Personalisation 

NHS Expo, NHS England’s major showcase of 

innovation in the NHS, invited Patience Young 

from our Quality Team earlier this month to 

present an overview of personal wheelchair 

budget success in Hull in the Expo 

Personalisation Zone. A poignant film has been 

made showing the life-changing experience for 

Hull City Council Brokerage Officer Luma of 

having a new bespoke wheelchair at work. Luma 

is the first person in the UK to have her 

wheelchair funded solely by her employer and 

the Access 

to Work 

initiative. 

The CCG’s 

wheelchair 

and 

equipment 

service 

played a major role in supporting this brand new 

process for her.  

 

Time to Change  

Hull CCG has recently joined hundreds of other 

employers, including the City Council, in taking 

the Time to Change Employer Pledge. This is an 

important commitment to changing the way we all 

think and act about mental health in the 

workplace.  

The Employers Pledge encourages team 

members to be 

supportive of 

each other and 

promote good 

mental health 

within the CCG. 

We have an Employer Action Plan that 

complements all the action that the staff health 

and wellbeing group continues to take to promote 

positive mental health wellbeing. We will formally 

be part of the Time to Change Employers Pledge 

on 24 September.  

  

Emma Latimer 
NHS Hull CCG Chief Officer 
September 2019  
@EmmaLatimer3 
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