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PURPOSE OF REPORT:

e To share the Hull Safeguarding Adults Partnership Board (HSAPB) annual report to the NHS
Hull CCG Executive Board for information.

e To demonstrate how NHS Hull CCG is fulfilling legislative duties in relation to safeguarding
adults in accordance with the Health and Social Care Act 2012 and the Care Act 2014.

LEVEL OF CONFIDENCE:

NHS Hull Clinical Commissioning Group (CCG)

PROCESS

There is a HIGH level of confidence in NHS Hull CCG discharging it's
statutory duties in relation to safeguarding adults.

There are strong safeguarding partnership processes in place between
NHS Hull CCG and HSAPB.

PERFORMANCE

There is a HIGH level of confidence in NHS Hull CCG discharging it’s
statutory duties in relation to safeguarding adults.

The Director of Nursing and Quality is a member of the HSAPB Executive
Group. The Designated Professional for safeguarding adults attends the
following HSAPB sub groups;

Strategic Delivery Group (SDG)

Safeguarding Adult Review (SAR) Group
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RECOMMENDATIONS:

The members of the NHS Hull CCG Executive Board are requested to receive this report for
information in relation to safeguarding adult’s activity and the responsibilities and actions of the
NHS Hull CCG in partnership with the HSAPB.

REPORT EXEMPT FROM PUBLIC DISCLOSURE No | X | Yes

CCG STRATEGIC OBJECTIVE:

Vulnerable people

Safeguarding means protecting an adult’s right to live in safety, free from abuse and neglect. It is
about people and organisations working together to prevent and stop both the risks and
experience of abuse or neglect, while at the same time making sure that the adult’s wellbeing is
promoted including, where appropriate, having regard to their views, wishes, feelings and beliefs
in deciding on any action. (Care Act 2014)

IMPLICATIONS:

Finance There are no identified financial risks associated with this report

HR There are no identified HR implications.

Quality Quality issues not addressed may also result in unacceptable levels of care and

poor performance from contracted providers.

Safety Safety issues not addressed may also result in unacceptable levels of care and
poor performance from contracted providers.

ENGAGEMENT:

Engagement with the HSAPB takes place via;

o HSAPB Executive Board

o Strategic Delivery Group (SDG)

o Safeguarding Adult Review (SAR) Group

o A Memorandum of Understanding is also in place to escalate any safeguarding

issues identified through NHS Hull CCG governance processes
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LEGAL ISSUES: All safeguarding activity described in this report is underpinned by current
national legislation and statutory guidance.

EQUALITY AND DIVERSITY ISSUES:

Tick
relevant
box

An Equality Impact Analysis/Assessment is not required for this report. X

An Equality Impact Analysis/Assessment has been completed and approved by the
lead Director for Equality and Diversity. As a result of performing the
analysis/assessment there are no actions arising from the analysis/assessment.

An Equality Impact Analysis/Assessment has been completed and there are
actions arising from the analysis/assessment and these are included in section xx
in the enclosed report.

THE NHS CONSTITUTION:

Safeguarding adults is integral to the NHS Constitution and is framed by the values and principles
which guide the NHS, with particular reference to the provision of high quality care that is safe,
effective and focussed on patient experience.

Principle 1 — The NHS provides a comprehensive service, available to all.

Principle 2 — Access to NHS services is based on clinical need, not an individual’s ability to pay.

Principle 3 — The NHS aspires to the highest standards of excellence and professionalism.

Principle 4 — NHS services must reflect the needs and preferences of patients, their families and
carers.

Principle 5 — The NHS works across organisational boundaries and in partnership with other
organisations in the interest of patients, local communities and the wider population.

Principle 6 — The NHS is committed to providing best value for taxpayers money and the most
effective, fair and sustainable use of finite resources.

Principle 7 — The NHS is accountable to the public, communities and patients that it serves.

HULL SAFEGUARDING ADULTS PARTNERSHIP BOARD ANNUAL REPORT

2018/19
1. INTRODUCTION
The purpose of this report is to:
a) Share information relating to the functions and activities of the HSAPB.
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b)

Demonstrate how NHS Hull CCG is fulfilling its statutory responsibilities in relation
to adults with care and support needs who are suffering from or are at risk of abuse
and neglect, in accordance with the Care Act 2014 and other associated legislation.

2. BACKGROUND

According to the Care Act 2014, the definition of adult safeguarding applies to an adult who:

has needs for care and support (whether or not the local authority is meeting any of
those needs) and;

is experiencing, or at risk of, abuse or neglect; and

as a result of those care and support needs is unable to protect themselves from
either the risk of, or the experience of abuse or neglect.

The Care Act 2014 also states 6 key principles that underline all adult safeguarding work;

Empowerment — People being supported and encouraged to make their own
decisions and informed consent.

Prevention — It is better to take action before harm occurs.

Proportionality — The least intrusive response appropriate to the risk presented.
Protection — Support and representation for those in greatest need.
Partnership — Local solutions through services working with their communities.

Communities have a part to play in preventing, detecting and reporting neglect and
abuse.

3. INFORMATION

The HSAPB has a duty to follow legislative guidance contained within the Care Act 2014
with core duties. The guidance states;

Each local authority must set up a Safeguarding Adults Board (SAB). The main
objective of a SAB is to assure itself that local safeguarding arrangements and
partners act to help and protect adults in its area.

It must publish a strategic plan for each financial year.

It must publish an annual report detailing what the SAB has done during the year to
achieve its main objective and implement its strategic plan, and what each member
has done to implement the strategy as well as detailing the findings of any
safeguarding adults reviews and subsequent action.

It must conduct any safeguarding adults review in accordance with Section 44 of the
Act.
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RECOMMENDATIONS

The members of the NHS Hull Executive Board are requested to receive this report for
information in relation to the functions of the HSAPB and partnership arrangements with
NHS Hull CCG.
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